















































































































































Annex A: 2023 Results Framework

Outcome 1 Summary table

Outcome Indicator

Baseline

Legal age of Marriage

Results for Reporting
Period (2023)

Cumulative

Target

Reporting Notes

Indicator 1.1 Laws and policies on VAWG/HP in

place that adequately respond to the rights of all

women and girls, including exercise/access to
SRHR, and are in line with international HR

standards and treaty bodies’ recommendations.

0.75 0.25 0.25 0.5

BarentallAUthoritylinMarriage Crimes Act 2013 recognized marital rape as an offense.
1 1 1 0 Family Safety Act 2013 provides greater protection in cases of domestic violence
| h including ion orders.
(FEVEMEN ARO[ B EEE The Samoa Law Reform Commission and the Ministry of Justice Courts and
1 1 1 0 Administration led over 13 public consultations to inform the content and issues to
- - be by the Review of the Family Safety Act 2013.

Inheritance rights of Widows The new laws on family Safety Act 2013 is more about protection orders and

0.5 0.5 0.5 0.5 domestic violence in families and it is being reviewed.

5 n Other laws being reviewed include

Inheritance rights of Daughters i. Infants Ordinance 1961;

05 05 05 05 ii. Marriage Ordinance 1961;

5 iii. Divorce and Matrimonial Causes Ordinance 1961;

Laws on Domestic Violence iv. Maintenance and Affiliation Act 1967;

05 025 0.25 025 v. Family Safety Act 2013; and

vi. Family Court Act 2014.

Laws on Rape The MJCS continued with the review in November 2023.

0.25 0.25 0.25 0.25
Laws on Sexual Harassment

Family Safety Act 2013 that addresses and protects women from harrassment is
0.75 05 05 05 being reviewed under the ongoing Law Reform consultations to inform areas of

National level

these laws on protection of women needs to be strengthened. The Review began
in 2022 continues November 2023.

Indicator 1.2 National/and/or sub-national evidence-|
based, costed and funded action plans and M&E
frameworks on VAWG/HP are in place that
respond to the rights of all women and girls and
are developed in a participatory manner.

Does not apply/ there is no plan

Evidence-based, Costed,

Funded, M&E framework,
Rights of all women & girls,
Participatory Development

Evidence-based, Costed,

Funded, M&E framework,
Rights of all women & girls,
Participatory Development

Does not apply/ there is no plan

Same result as in 2022. Law and Justice Sector Plan 2021-2025 is now in full
implementation.

Output Indicator

Baseline

Developed or Strengthened

Results for Reporting
Period (2023)

Cumulative

Target

Reporting Notes

Indicator 1.1.1 Number of draft new and/or
strengthened laws and/or policies on ending
VAWG and/or gender equality and non-
discrimination developed that respond to the rights
of women and girls facing intersecting and multiple
forms of discrimination and are in line with
international HR standards, within the last year.

Indicator 1.1.3 Number of draft laws and/or policies
on ending VAW G and/or gender equality and non-
discrimination which have received significant
inputs from women'’s rights advocates within the
last year.

National

Public consultations on the review of the Laws and Policies included a number of
village committees.

Lalovi Mulifanua Village Bylaws 2022 was consulted and integrates voices of
women community.

Indicator 1.2.1 Number of evidence-based national
and/or sub-national action plans on ending VAWG
developed that respond to the rights of all women
and girls, have M&E frameworks and proposed

budgets within the last year.

Sub-National

o
o
N

1. Samoa Law and Justice Sector Plan 2020 - 2025: (2) National Prevention
Framework for Ending Violence Against Women (3) National Crime Policy &
Strategy & MEL & Resource Plan 2023 - 2028; (4) Review of Family Safety Act
2013, 2023 Policy Paper and Drafting Plan for Amendments to the Family Safety
Act 2013. Note 2 - 4 have been endorsed at Ministry level, are pending
endorsement at Cabinet level as just completed by 29 December 2023 .

Indicator 1.3.1 Number of draft laws and/or policies
developed that guarantee the ability of women's
rights groups, CSOs and women human rights
defenders to advance the human rights agenda,
within the last year.

1. Samoa Law and Justice Sector Plan 2020 - 2025: (2) National Prevention
Framework for Ending Violence Against Women (3) National Crime Policy &
Strategy & MEL & Resource Plan 2023 - 2028; (4) Review of Family Safety Act
2013, 2023 Policy Paper and Drafting Plan for Amendments to the Family Safety
Act 2013. Note 2 - 4 have been endorsed at Ministry level, are pending endorsment
at Cabient level as just completed by 29 December 2023 .

In 2022, the law and justice sector produced a Guide for Survivors on Ending
Violence against women and girls.




Outcome 2 Summary table

Results for Reporting

of women and girls facing intersecting and multiple
forms of discrimination.

Outcome Indicator Baseline A Cumulative Target Reporting Notes
Period (2023) 9 porting
Coordination Mechanism?
Indicator 2.1 Existence of a functioning regional,
national and/or sub-national coordination and
oversight mechanisms at the highest levels for Yes Yes Yes Yes Mechanisms adopted in previous years.
addressing VAW G/HP that include representation
from marginalized groups.
Health
N/A Low Low Low
Education
The result was achieved through; Law and Justice Sector with the following: (1)
Samoa Law and Justice Sector Plan 2020 - 2025: (2) National Prevention
Framework for Ending Violence Against Women (3) National Crime Policy &
Strategy & MEL & Resource Plan 2023 - 2028; (4) Review of Family Safety Act
" . " 2013, 2023 Policy Paper and Drafting Plan for Amendments to the Family Safety
Low High High High Act 2013. (5) LJS Guide for Survivors on ending violence against women and girls
2022, (6) Health Sector GBV SOPs; (7) Gender and Community sector through
Indicator 2.3 Extent to which VAWG/HP is MWCSD - National Prevention Framework for Ending Violence Against Women
integrated in 5 other sectors (health, social 2023 . (8) GRB trainings, GRB Manual and Family Life Education Manual used for
services, education, justice, security, culture) trainings within the education and culture sectors 2023 .
development plans that are evid based and in -
line with globally agreed standards. Security
Letter ( dated 4th October 2021) from Ministry of Women to UNDP RR; on the
work of the Ministry to realign Gender Responsive Budgeting in the Ministry's
District D Fi and {
SASNOC has published 2 safeguarding documents. One is a SASNOC Institutional
N/A Medium Medium Medium Review, which places a specific focus on ending violence against women and girls.
The second document is the SASNOC Communication Strategy for Ending
Violence against Women and Girls. Both advance gender equality and underline
that the SASCNOC will have a zero-tolerance approach towards violence against
women and girls in sport, it is claimed.
. " Results for Reporting . 3
Output Indicator Baseline ] Cumulative Target Reporting Notes
P Period (2023) g PR
Indicator 2.1.1 Number of institutions that develop
plans and/or pr to prevent
and respond to VAWG, including for those groups 0 1 18 8 A Samoa National Crime Prevention Policy is developed

—

Indicator 2.1.2 Internal and external accountability
mechanisms within relevant government
institutions in place to monitor GEWE and
VAW/HP.

Yes

Education

2023: MWCSD CEDAW Partnership Taskforce (new revival by former CEO
MWCSD ) which coordinated the launch of the Malu i fale Campaign in 2022.
Continuation of the Law and Justice Sector Steering Committee led by MJCA.

Indicator 2.1.3 Number of new plans
and programmes of other relevant sectors (health,
social services, education, justice, security, culture)
that integrate efforts to combat VAWG developed
in line with international HR standards, within the
last year.

Family Life Education Manual that was adopted in Educational Curriculums and on
going trainings for teachers.

Justice

Security

Security is not a sector on its own in Samoa. Security is cross cutting and also
comes under Law and Justice Sector. The contribution to governmemt's national
priority for building security and a trusted governance based on the rule of law and
protection of rights of all citizens has been evident in the following; All the new plans
and coordination programs and mechanisms funded by Spotlight and

spearheaded under law and justice sector by the Samoa Law Reform Commission,
Ministry of Justice, Courts & Administration, Office of Attorney General, Office of the
Ombudsman, Ministry of Police & Correction Services, Ministry of Women,
Community & Social Development, National Council of Churches, NGO etc. In the
2022 Samoa Pathway for Development Strategy, key strategic outcome 3 focuses
on Security and trusted through islati public finance
and accountability to the people of Samoa and through global relations and
partnerships.

Social Services

SASNOC has published 2 safeguarding documents. One is a SASNOC Institutional
Review, which places a specific focus on ending violence against women and girls.
The second document is the SASNOC Communication Strategy for Ending
Violence against Women and Girls. Both advance gender equality and underline
that the SASNOC will have a zero-tolerance approach towards violence against
women and girls in sport

Culture

The Village Family Safety Committee and village bylaws is an example of a plan that
integrated VAWG in the cultural protocols of about 5 villages. This means, the
VAWG is an issue of discussion in village council meetings; and the village chiefs
makes decision to resolve and prevent cases of VAWG.

Indicator 2.3.1 Number of dedicated and multi-
sectoral programmes developed that include
proposed allocations of funds to end VAWG,
within the last year.




Outcome 3 Summary table

Outcome Indicator

Baseline

Results for Reporting
Period (2023)

Cumulative

Target

Reporting Notes

Indicator 3.1 Percentage of people who think it is
justifiable for a man to (subject) beat his
wife/intimate partner.

0%

26%

26%

30%

No updated data is available for 2023, 2022 results were used as an estimate, it is
likely that the actual rate is lower given the progress observed, cf

Video Report - https://www.facebook.com/watch/?v=950499012485243

Video Report - https://www.facebook.com/watch/?v=206548234737976

Indicator 3.3 Existence of with at least 3 evidence-
based, transformative/comprehensive prevention

The National Prevention Framework was widely consulted throughout the village
communities and developed based on relevant solutions recommended by the
communities. This is launched in 2023.

This partnership supported the strengthening of the policy direction of National
Sporting bodies to include prevention of domestic and intimate partner violence

Period (2023)

strategies/programmes that address the rights of 0 3 17 17 provisions. As a result, SASNOC has published 2 safeguarding documents. One is

those marginalized and are developed in a a SASNOC Institutional Review, which places a specific focus on ending violence

participatory manner. against women and girls. The second document is the SASNOC Communication
Strategy for Ending Violence against Women and Girls. Both advance gender
equality and underline that the SASCNOC will have a zero-tolerance approach
towards violence against women and girls in sport, it is claimed.

Output Indicator Baseline RS {7 [REpmiiig Cumulative Target Reporting Notes

Indicator 3.1.1 Existence of a draft new and/or
strengthened Comprehensive Sexuality Education
in line with international standards

In-School Programmes

15 master trainers plus 120 teachers from both primary and secondary in both
Upolu and Savaii trained in the upgraded FLE curricular; teachers of FLE carrier
subjects, including HPE, Social Studies, Science, and Gagana Samoan; using the
locally contextualized FLE Curriculum Guidance,

*Monitoring of teachers’ teaching the upgraded FLE curricular to gauge and assess
their delivery performance,

*Over a 1,000 students reached with upgraded FLE curricular incorporated into
FLE carrier-subjects,

Indicator 3.1.2 Number of young women and girls,
young men and boys who participate in either/both

in- and out-of school pr
gender-equitable norms, attitudes and behaviours
and exercise of rights, including reproductive
rights,within the last year.

Students and teachers that participated in the study on Domestic Violence
Research and its impact on students and teachers in Samoa.

72 Female teachers

47 Male teachers

0 64 64 2,200
In-School Programmes Girls

0 32 32 0
In-School Programmes Boys

that promote 0 32 32 °

Out-of-School Programmes

0 100 1,200 800
Out-of-School Programmes Girls

0 65 665 0
Out-of-School Programmes Boys

0 35 535 0

32 Male students (boys)
32 Female students (girls)

Indicator 3.2.1 Number of women, men, girls and
boys who regularly attend community programmes
to promote gender-equitable norms, attitudes and
behaviours, including in relation to women’s and
girls’ sexuality and reproduction, within the last
year.

800

13,243

1,000

The government of Samoa is steadfast in its commitment to address and eradicate
violence against women by recognizing security as an integral component within
the broader framework of the Law and Justice Sector. In Samoa, security is not
compartmentalized but is instead interwoven across various sectors. This
commitment aligns with the government's overarching national priority of fostering
security and establishing a governance system built on trust, adherence to the rule
of law, and safeguarding the rights of all citizens, with a specific emphasis on
combatting gender-based violence.

The tangible Spotlight Initiative efforts in this regard are evident in the initiatives
undertaken by entities such as the Samoa Law Reform Commission, Ministry of
Justice, Courts & Administration, Office of the Attorney General, Office of the
Ombudsman, Ministry of Police & Correction Services, Ministry of Women,
Community & Social Development, National Council of Churches, and numerous
non-governmental organizations. The Spotlight-funded programs and coordination
mechanisms, spearheaded under the Law and Justice Sector, exemplify a
collaborative approach to address gender-based violence comprehensively.

This commitment is further highlighted in the 2022 Samoa Pathway for
Development Strategy, where key strategic outcome 3 centres on Security and
trusted governance. The recent work on empowering legislation through National
Crime Prevention Policy, drafting amendments for the Family Safety Act, ensuring
transparency in public finance, and being accountable to the people of Samoa
through Review of the Samoa family Laws, gender responsive budgeting
orientation for public servants in key ministries, GBV standard of operating
procedures for health sector to name a few. Additionally, global relations and
partnerships through Spotlight Initiative’s joint steering committee and direct
support to government ministries and civil society play a crucial role in reinforcing
Samoa's commitment to creating a secure environment that protects the rights and
well-being of all citizens.




Indicator 3.2.2 Number of people reached by
campaigns challenging harmful social norms and
gender stereotyping, within the last year.

64,609

165,109

5,000

The disaggregated data is from the community advocacy rollout on reviving
Samoan owned and grown concepts based on indeginous skills and knowledge to
address GBV. The total reach not disaggregated from all the programs of the
campaign is 7,470. Communication Coverage: Facebook Post reach: 100,683.
Please note that we cannot disaggregate by sex/gender the Social Media Facebook
Campaign reach. Therefore, the data is only focusing on the community in person
reach that was regi: to validate di {

For 2023; the Samoa Victim Support Torch of Peace Campaign funded by
Spotlight Initiative (UNDP, UNESCO) reached more than 50,000 people nation
wide. The coverage was extensive with170 villages; 159 Churches, 106 schools
and 95 i from it partners,
corporations.

*TV5 Trivia Numbers, Total Participants 2238, Male = 939, Female = 1051, Others
=248.

Indicator 3.2.5 Number of campaigns challenging
harmful social norms and gender stereotyping,
including of women and girls facing intersecting
and multiple forms of discrimination, developed
and disseminated during the past year.

20

There were 6 campaigns in 2022 that were not recorded last year and are added to
the list for 2023. Note: Malu i fale "Thursdays in Black" is now a weekly event, to
wear Black in whatever setting especially the workplace. It is ongoing since its
launch in 2022 by the Ministry of Women Community & Social Development.

The 6 new campaigns for 2023 are:

CS NRG jointly supported by the UNDP and the RCO are the Mother's Day Event
Media Campaign and Father's Day Media Campaign on EVAWG.

The TV5 Trivia Quiz that started in October was campaign in partnership with the

TV 5, Ministry of Education Sports and Culture and UNESCO.

Brown Girl Woke Hush Production performing arts on IPV/DV by UNESCO.

16 Days of Activism UNITE TO EVAWG 2023 - social media and knowledge and

exchange CSO Forum by UNDP, RCO, UNESCO, UNICEF, UNWomen.

Torch of Peace SVSG by UNDP, UNESCO.

Indicator 3.2.6 Number of networks of men and
boys developed and/or strengthened to advocate

In 2022 we report 2 networks of promoting gender equitable norms/behavior:

(1) Men and Boys and Traditional Leaders hold active seats and roles in the CSO
National Reference Group.

(2) UNDP reports 2 separate trainings in 2022 with men engineers and road
construction workers for 2 private companies. Namely, OTT Construction and Ah
Liki Construction to address GBV and understand root causes.

essential services.

strengthened in line with the guidance and tools for

against VAW G and stand for promoting gender 0 5 5 18

equitable values and behaviours during the past (3) In 2023 we report ongoing work with the Men/Boys and Traditional leaders

year. through the CSO NRG in addition to the continuation of requests from the
infrastructure sector to carry out their GBV awareness/trainings.
UNDP carried out introduction to GBV for 2 separate companies in the
infrastructure sector targeting men road and construction works for OTT
Construction Company and China Engineering Construction.

EVAWG Policies

For record, In 2022, a total of 9
1 - CSO -Samoa Umbrella for NGOs (CSO institution) produced two CSO Gender

Indicator 3.3.2 Number of relevant non-state 1 6 33 6 Ma}nslregmlhg »Toolklt anfi Training §|ra|egy was com‘pleled in early 2022. »

oprrr— 8 village institutions My Village My Pride - Satalo, Saatitoa, Faleu Manono, Savaia

institutions that have developed and/or M o "

) o " lefaga, Leauvaa, Satuimalufilufi, Pitonuu Satupaitea,

strengthened strategies/policies on ending VAWG In 2023, a total of 6 institutions by UNESCO.

and promoting gender-equitable ngn'f\s., atftudes (Rt T O 1 CSO - SASNOC a sports institution- produced SASNOC Review and

and behaviours and women and girls’ rights, T

. y 5 " Communication Strategy.

including those groups facing multiple and " . " .

. L . 5 new My Village My Pride community programs; Lalomauga, Salamumu,

intersecting forms of discrimination, in line with Mulifanua, Toamua, Avao.

international HR standards, within the last year. 1 6 33 6 ’ ’ )
How we exceeded 6, is partnering with new villages and development/completion of
new tools by CSOs.

Outcome 4 Summary table
A q Results for Reporting 5 q
Output Indicator Baseline 5 Cumulative Target Reporting Notes
P Period (2023) g PRI
Developed

UNFPA has continued with Outreach and awareness on Interagency Essential

Indicator 4.1.3 Existence of national guidelines or Services Guide IESG to government village representatives and women'’s

protocols that have been developed and/or No Yes Yes Yes committee as point of contact for GBV victims, counseling and referral to essential

services.
UNDP supported the Law and Justice Sector by developing an internal LJS
guideline for staff on how to respond to victims and survivors of violence in 2022.

Outcome 5 Summary table

Outcome Indicator

Baseline

Results for Reporting
Period (2023)

Cumulative

Target

Reporting Notes

Prevalence |

Indicator 5.1 Existence of globally comparable
data on the prevalence (and incidence, where
appropriate) of VAWG/HP, collected over time

No

DHS/MICS conducted in 2019/2020 and launched in 2021 provides the globally
comparabl data on VAWG/HP, no updates for 2023.




Indicator 5.2 Existence of publicly available data,

Indicator 5.1.3 Number of National Statistical

reported on a regular basis, on various forms of No Yes Yes Yes

VAW G/HP (at least on intimate partner violence, - - . " .

non-partner sexual violence, family violence, Family Violence Demograhic Health Survey - Multiple Indicator Cluster Survey 2021

harmful practices when relevant, and trafficking No Yes Yes No

and femicide) at country level

; . Results for Reporting F 8
Output Indicator Baseline ; Cumulative Target Reporting Notes
P Period (2023) Y iy
- Technical support to establish an on-line platform for support services reporting on
GBYV data, and the development of a common data collection tool, and a
associated MoU for data sharing amongst stakeholders of the GBV Admin Data
Task,
- Capacity training in kKNOWVWG data to measure VAWG a unique and sensitive
data collection, which contributes to SDG 5 on Gender Equity, 10 research officers
to conduct secondary analysis of population data to produce knowledge products
’ " on DV/IPV to inform policy decisions,

Indicator 5.1.1 National Statistical Offices has - Establish National DV Framework to collate GBV data to better gauge incidence

developed/adapted and contextualized methods No Yes Yes Yes of GBV.

a?:V:::g:f:;;:ia;:dn;l‘:::; %r:c\‘/lj\c;VG - The SVSG web-based Case Management Database System is a well designed

P! and web based database that not only effectively captures the numbers of and IPV/
DV reported cases, managing referals and efficiency in reporting and managing
cases on a daily basis. The existence of this web based electronic database
enables SVSG to carry out improved reporting, generating data that support
national policy around the prevention of vlo\ence against women and girls. In 2023,
there were trainings for the personnel on the new features
of the system. The further developments was also based on the requests by the
SVSG on areas to improve support for victims.

National Statistics Officers |

Officers who have enhanced to produce
data on the prevalence of VAWG/HP, and
incidence where appropriate, within the last year

Women National Officers

Government Personnel

No disaggregated data for previous years.

In the further development support provided to SVSG Case Management Database
System in 2023 there were trainings conducted for the responsible personnel on
the new features of the system. The further developments was also based on the
requests by the SVSG on areas to improve support for victims. Total Participants =
4 Male = 2 Female = 2

Indicator 5.1.4 Number of government personnel
from different sectors, including service providers,
'who have enhanced capacities to collect
prevalence and/or incidence data, including
qualitative data, on VAWG in line with international
and regional standards, within the last year

Knowledae products |

Indicator 5.2.1 Number of knowledge products
developed and disseminated to the relevant
stakeholders to inform evidence-based decision
making,

within the past 12 months

Indicator

.2 Number of pieces of peer-reviewed

qualitative research published pertaining to the
response and prevention of VAWG, within the last
12 months

Government Personnel

Indicator 5.2.3 Number of government personnel,
including service providers, from different sectors

and 1 of and/or i
data on VAWG, wwthln the last year

with strengthened capacities on analysis and 0 0 8 12
1 of I and/or inci data

on VAWG, wllhln the last year

Indicator 5.2.4 Number of women’s rights

advocates with strengthened capacities on analysis 0 0 0 3

Outcome 6 Summary tabl

e

Outcome Indicator

Baseline

Results for Reporting
Period (2023)

Cumulative

Target

Reporting Notes

Indicator 6.1 Number of women's rights
organisations, autonomous social movements and
relevant CSOs, Including those representing youth
and groups facing multiple and intersecting forms
of discrimination/marginalization, increase their
coordinated efforts to jointly advocate on ending
VAWG

16

NRG Statement at the JSC Meeting Minutes, August 2023
Resident Coordinator Statement at Spotlight Initiative Community Conversations
2022

Indicator 6.2 Extent to which there is an increased
use of social accountability mechanisms by civil
society in order to monitor and engage efforts to
end VAWG




Indicator 6.3 Number of women's rights
organisations, autonomous social movements and
CSOs, including those representing youth and
groups facing multiple and intersecting forms of
discrimination/marginalization, report having
greater influence and agency to work on ending
VAWG

43

Output Indicator

Baseline

Results for Reporting
Period (2023)

Cumulative

Target

Reporting Notes

Indicator 6.1.1 Number of jointly agreed
recommendations on ending VAWG produced as
a result of multi-stakeholder dialogues that include
representatives of groups facing multiple and
intersecting forms of discrimination, within the last
year,

23

Indicator 6.1.2 Number of official dialogues about
ending VAWG with relevant government
authorities that include the full participation of
'women's rights groups and relevant CSOs,
including representatives of groups facing multiple
and intersecting forms of discrimination, within the
last year.

CEO of MWCSD was a key speaker at the NRG Meeting in July 2023.
JSC Meeting in August was joined by the EU Ambassador and his delegation from
Suva.

Youth |

The total number of CSO representing Youth with the LNOB as sub category is 9.
These include;
Faataua le Ola
Samoa National Council of Women

design of their own programmes on ending
VAW G, within the last year

SUNGO
ADRA Samoa
0 1" 1" 3 Tofa Sinasina
NOLA
Samoa Faafafine and FAatama Association
Light of Hope
Samoa Victim Support Group .
Indicator 6.1.3 Number of CSOs representing These 9 CSO have integrated in their work in addressing Domestic Violence and
youth and other groups facing multiple and Intimate Partner Violence village committees/networks/coalitions which are also
intersecting forms of discrimination that are NGB beneficiaries;
integrated with coalitions and networks of women's Four village committess such as Salamumu, Mulifanua, Toamua, Avao (4).
rights groups and civil society working on ending Fourteen Women's Committee Vilages (14)
VAWG, within the last year. Six Village Family Safety Committees ( 6)
Thirteen My Village My Pride village committees (13)
Cumulative total from 2020 - 2023 of CSO representing Youth under the LNOB sub
category is 9 plus 34 coalitions/networks .
0 9 9 2
total of 34 CBOs/(14)Women's Committees/(6)Village Family Safety/(13)My Village
My Pride Committees: Satalo, Satitoa, Faleu Manono, Savaia Lefaga, Falefa,
Leauvaa, Satuimalufilufi, Pitonuu Satupaitea,
Lalomauga, Salamumu, Mulifanua, Toamua, Avao, Asau, Vaie'e, Lalovi Mulifanua,
Saleia, Asau, Vailele, Taga, Satupaitea, Sapapalii, Safotu, Asaga, Lano, Saipipi,
Lotofaga, Vavau, Saaga Siumu, Siumu, Samatau, Faleapuna.
Indicator 6.1.4 Number of women's rights groups,
networks and relevant CSOs with strengthened
capacities to network, partner and jointly advocate 0 0 25 10
for progress on ending VAWG at local, national,
regional and global levels, within the last year.
Indicator 6.2.1 Number of supported women's right
groups and relevant CSOs using the appropriate 0 0 8 13
accountability mechanisms for advocacy around
ending VAWG, within the last year
CSOs with strengthened capacities
Indicator 6.3.1 Number of women's rights groups
and relevant CSOs representing groups facing
multiple and intersecting forms of
discrimination/marginalization that have 0 0 29 13
strengthened capacities and support to design,
implement, monitor and evaluate their own
programmes on ending VAW G, within the last
year.
Indicator 6.3.2 Number of women's rights groups
and relevant CSOs using knowledge products
developed by the participating UN agencies in the 0 0 8 10




INCEPTION REPORT - ANNEX B
RISK MANAGEMENT REPORT

Country : SAMOA

Reporting Period: 01 January 2020 - 30 December 2023

on ‘Assumptions’ as necessary.

Instructions: Kindly refer to the Risk Management Matrix in your approved Spotlight Country/Regional Programme Document to report in the below matrix on how your programme has managed all identified risks
during the reporting period. Should new risks have arisen, please include them clearly in the Risk Management Matrix below, denoting [NEW RISK] and use this matrix moving forward. Please also update the section

Risk Assessment

(All text in the Risk Managment Report: Arial 10 point, normal)

Risk Monitoring:

How (and how often) did your programme monitor
the risk(s) during the reporting period?

Contextual risks
Natural disaster or similar major event eg cyclone, or pandemic [Almost certain Extreme Continuous G State of P work with partners remotely or UN agencies in conjuction with GoS and|
diverts attention of funds and other resources Emergency Orders and initiating planning in small in compliance with the |implementing partners
for of orders
risk, monitoring of risk and
work restrictions
Negative economic (external or internal) situation, causing financial [Possible Minor Continuous Government's and 'Ee-prcugramming of the Intiative to support Resident Coordinator to monitor in
stress and pressure of GoS and communities artners and CSOs. conjuction with GoS
Lack of involvement of women in key decision making and Unlikely Moderate Continuous RUNO reports/ Technnical  |Working closey with the CSO NRG and RUNOs |RUNOs as part of designing ToRs,
implementation Working Group to ensure women are involved at all levels of the |assessing responses and monitoring
decision making and implementation implementation
Deeply embedded social norms are hard, and take time to change. |Possible Moderate Continuous Use proven interventions that have strong buy in |RC and Steering Committee
Lack of behaviour change or repeat offending due to challenges to from stakeholders at all levels. Ongoing
said social norms and culture ion and a strong well resourced
E’ercep!ion of human rights including women's rights as foreign Possible Major Key messages to emphasise compatibility of UNDP/UNWomen and partners
concepts is politicized in lead up to 2021 national elections causing human rights approach with Samoan culture and
backlash against promotion of rights Chistian beliefs. Diversity of respected
messengers
'Ongoing rift between government and the biggest church Likely Major Continuous News media/Community Broaden to the scope for entry points to include |Steering Committee
isation in Samoa relating to taxes puts at risk the work under reports/conversations. sports bodies, community cultural organisations,
Pillar 3 with its focus on FBOs as entry points NGOs
F‘rogramma(ic risks.
Public awareness campaians and discussion leads to increased Possible aior Continous News media/community. Dependina on settinas and responsible persons. JUNWomen and partners
Village Councils, churches reiect or passively receive the ikel Aajor Continous UNWomen / GoS,
Communitv members and other respondents attemtina to provide JLikelv aior UNWomen/ GoS
Prevention and awareness campaians increase awareness of and JLikel loderate GoS and its agencies (especially first
Communitv aroups and other respondents develop / continue Likely aior Ensurina roll out of service deliverv proarammes JUNWomen
Lack of sufficient and quality conuselling and other services and Likel Aajor \Working with FBOs and CSNRG to ensure there | GoS and its agencies (especially first
Challenges to mobilise quality service delivery Likely lajor Working with people skilled in relevant UNWomen is working with APTC on a
counselling and service delivery level 4 Diploma and other short term
Finding partners who have the necessary DV/IPV skills to Likely Major Undertaking CSO Capacity Assessment to RUNOSs and also service providers
implement good programming lensure they have the right skills to implement. themselves. Work to develop and
Capacitv gaps in implementina partner personnel for both plannina_JAlmost Certain IEx!reme Once a week Meetinas with partners One to one sessions and close collaboration with| RUNOs
Institutional risks
Lack of political will that filters down to institutional stakeholders Possible Major Consisent and targeted messaging and RC to hold GoS to account and use the
advocacy at all levels lgovernance body to hold institutions
Lack of government oversight and leadership and/or weak Possible Major Frequent meetings, consultations, Joint steering |Chair of Steering Committee in
instituti and committees association with all members of the
SBS doesn't improve data collection (disaggregated) and analysis [Possible Minor Regular advocacy with SBS. UNFPA
Discomfort around those strong advocates within national, local Possible Minor foster and support efforts that bridges the divide |Chair of Steering Committee in
and civil society structures association with all members of the
High turnover of personnel [Possible Minor |Ensure interventions have buy in across the Implementing entities
board. Ensure proper documentation and hand
Legal, regulatory environment does not move quickly as policy and |Possible Minor Continuous advocacy with government on the [RONOs
planning work takes time and there are competing priorities regulatory environment
Fiduciary risks
Insufficient funding and/or poor value for mone Likel Moderate practical and realistic and utilising
Inabilitv to maintain financial sustainability at end of SI Likely Maior RUNOs beina practical and realistic and utilising
Poor management or mismanagement of funds Unlikely Moderate Robust budgets and reporting documentation RUNOs

Shift in priorities, direction and impact on VAWG due to unforeseen
COVID-19 crisis

Amost Certain

|_Ex!rem e

Meetings

Reconfirming priorities with partners as
implementation planning with each partner

[Assumptions:

* Ongoing support and commitment from high levels of

ip down through

agencies and into private sector and communities - at village level but also the church and NGOs - to ensure sustainable impact

* For the Samoa Spotlight Initiative, red font highlights the changes to the original risks from the Programme Document

* Ongoing funding from within GoS, other development partners, NGOs and communities themselves will be ongoing - behaviour change is a resource intensive long haul

* A multi sectoral, multi stakeholder approach is embraced by everyone. Samoan society is committed to change (including a zero tolerance to DV) and accepts what needs to be embraced to achieve success
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Reporting Peri

programme duration

Programme samoa
CSRG Budget (2023) [$65,064
Isthe | iyes, what Whatisthe|  What | Isthis CSO Vulnerable/ Marginalized Populations Supported by Award
Name of awardor | percentage | estim
sen | et R e e == e
Spotight w OV ypeor | Modattyof e hoan|  Ward | awardis | numberof [ Awardis | women's | '1" 55 " L —

Regon | | Ovtcome | Outut | organiato| saciety | S| engagemen| ottawardamount (50} | "GUEC RSN | being ub- | pramedtor| sub- | goingto | s | L TEES RO Mt from et s andgits  Rural
(RUNO) | organizatio t somar | |Eemedico| sub- | grantedor | core | organiati| UE PR women e pesorsworkers orties | g win | voman
funding the | n (CSO) Decumberaoazs | Mractedto | rantingor | sub- [ nstutiona| n (wRo)/ s MIVINDS  dsabiltes
cso other | sub- | contracted | supportto feminist context

05 | contracting| csos? | csos? minorities
samoa
Victim Implement
support ng partner
Pacific  samoa 10uput12 |UNDP  Growpinc. National () 511,000 511,000 No 0% 0 100% ves existing X
samoa
Victim
Support
Group
Pacific  samoa 20upu21 |UNDP InciSVSG) |National | Vendor $5,000 55,000 No 0% 0 100% ves existing X
Faatavale  Local/Grass
Pacific  samoa 20upu21 UNDP  OB(FLO) roots W $5,000 $5,000 No 0% 0 100% ves Existing X
Marist saint
Local/Grass
Paciic  samoa 2oupu21 (UNDP  Clubinc roots  Vendor $5,000 55,000 No o% 0 100% No exsing | X
Fautasio | Local/Grass
Paciic  samoa 2 oupuz1 (UNDP [ Toa roots  Vendor $5,000 55,000 No o% 0 1005 ves existing X
TS Beta
Pacific  samoa 2 Oupu21 |UNDP | Multimedia National  Vendor 529,156 529,156 No o% 0 100% No New X
samoa
Victim Implement
samoa ng partner
Pacific  samoa 30upu32 UNDP  Groupinc  National (P $49233 49,233 No o% 0 1005 ves Existing X
implementi
Brown | L0caliGra g partner
Pacific  samoa 3oupuz2 (UNDP  GirlWoke ssroots | (P) $21,304 $21,394 N0 o% o 100% Yes New X
Journatist
Associati
onof Implementi
Samoa ng partner
Pacific | Samoa 3 Output32 | UNDP (JAWS) | National |(IP) $14,958, $14,958/No 0% 0 100% Yes New X
Samoa
Associati
onof
Sports
and
National
Obympic Implement
Committe; ng partner
Pacific  samoa sjoupu2 uNor e National () $19,863 $19,863 No o% o 100% No Edsting X
Yes
Samoa
Victim
Support
Group Inc.
Develope
dawell
designed
web
based
Case
Managem
ent
Database
System by
RIVER Implemen
Agency ting
NZfor partner
Pacific  samoa 5 Outputs.1 UNDP  |SVSG | National |(IP) $81,600 $81,600/No 0% o 100% Existing X
Samoa
Umbrelia
forNon
Governm Implemen
ent ting
Organisati Partner
pacific | samoa 6 Outputs.1 on National |(IP) $63,500 $63,500 No 0% 0 100% No Existing X
Samoa Implemen
Victim ting
Support Partner
Pacific  samoa 6 Output6 1 Group Inc. National | (IP) 70,000 70,000 No 0% 0 100% Yes Existing X
Implemen
ting
Faataua | Local/Gra Partner
pacific | samoa 6 Outputs.1 leOla sstoots  (IP) $30,000 $30,000 No 0% 0 100%|Yes Existing X
Samoa Implemen
National ting
Councilof Partner
Pacific  samoa 6 Outputs.1 Women | National  (IP) $25,000 $25,000 No 0% 0 100% Yes Existing X
Brown | Local/Gra
Pacific  samoa 6/Outputs.1 Girl Woke | sstoots | Grantee $5,000 $5,000 No 0% 0 100%|Yes New X
Nuanua o
e Alofa
National
Council
for
Persons
with
Disabilitie
Pacific  samoa 6/ Outputs.1 s National |Vendor $17,100 $17,100 No 0% 0 100%|ves New X
Clarence
Sebastian
Foundatio  Local/Gra
Pacific  samoa 6/Outputs.1 n ssroots | Grantee $5,000 $5,000 No 0% 0 100%|No New X
Teen
Challenge | Local/Grass
Pacific  samoa 6 Outputs.1 samoa roots | Grantee 58,000 58,000 No 0% 0 100%No New X
moa
Faafafine | Local/Grass
pacific | samoa 6 Outputs.1 Association roots  Grantee $8,000 $8.000 No 0% 0 100%ves New X
moa
Umbrella
for N
Governmen
Organisatio
pacific | samoa 6 Outputs.1 National  Vendor 57,500 $7.500 No 0% 0 100%No existing X
Tofasinasin  Local/Grass
Pacific  samoa 6 Outputs.1 aic oots | Grantee 58,000 58,000 No 0% 0 100%)ves New X
Lightof
e LocalfGrass
Pacific  samoa 6 Outputs.1 Toefuataina roots | Grantee 58,000 58,000 No 0% 0 100%)ves New X
samoa
Cutural | Local/Grass
pacific | samoa 6 Outputs.1 Center roots  Grantee $5,000 $5.000 No 0% 0 100%ves New x
Implemen
o ing
Councl of Partner
Pacific  samoa 6 outputs2 Women  National (IP) 550000, 550000/ No 0% 0 100% ves existing X
samoa implementi
Umbrella ng Partner
Pacific  samoa 6 Outputs3 forNGOs  National (1P 514,800 514,800 No o% 0 100% No existing X
port
document
lessons
Pacific  samoa 6 Outputs3 learned  National  Vendor $5,000 55,000 No o% 0 100% No existing X
Pacfic samoa pMC  |° 57,163

$584,267 $577,104
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SPOTLIGHT INITIATIVE

INNOVATIVE, PROMISING OR GOOD PRACTICES AND KNOWLEDGE PRODUCTION REPORTING TEMPLATE (ANNEX D)

COUNTRY/REGION: SAMOA
REPORTING PERIOD: 2020 - 2023
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Section A: Innovative, Promising and Good Practices

Guidance and Template on Innovative, Promising and Good Practices
As a Demonstration Fund, the Spotlight Initiative aims to demonstrate how a
significant, concerted and comprehensive investment in ending violence

State of a practice: good practice or promising practice?

The following set of criteria will help you to determine whether a practice is a good practice:

. i i i Innovation, Promising Good ?OI_'CV'
against women and girls (EVAWG) and gender equality can make a lasting experience practices practices ‘":"Lcr':":s’
difference in the lives of women and girls and in the achievement of all SDGs.

It is thus critical that innovative, promising and good practices, in the field of Minimal Unproven in Evidence of Proven in
. . . « c objective multiple impact from multiple
EVAWG and in the context of implementing a “new way of working”, have the o evidence, settings, multiple settings,
potential for adaptability, sustainability, replicability and scale-up.' This is both Il | inferences from anecdotal settings, several | | replication
L . . .. (] parallel evidence, evaluations, studies,
within the UN system and with various stakeholders to maximize the 2 axperisnces and testimonials, meta-analysis, quantitative
transformative potential of the Initiative. It is critical that these practices are 2 contexts. articles, expert review, and scientific
. . . o Lessons learned reports. cost-efficiency evidence.
documented and shared widely for uptake and continuous improvement to 3 need to be Existing lessons analysis, good
contribute to the evidence base and eliminate violence against women and 3 drawn. ‘earged tbhat practice
) need to be criteria.
girls. further Lessons learned
elaborated. integrated.
This brief guidance and template ensures a common understanding of
“Innovative, Promising and/or Good Practices” in the Spotlight Initiative. It -
provides a set of criteria to determine whether a practice is innovative, =
promising, or good, as well as a template for documentation. Please see the ] | Newidea,no High risk, but Demonstrated Consistently
definiti iust bel / th t for furth |arificati 2 = previous potential for replicability, replicable,
efinitions just below / on the next page for further clarification. 5 experience, further mited sk for widely
-E highest risk. investigation. replicability. applicable.

Adapted from Hancock, J. (2003): Scaling-up for increased impact of development practice: Issues and options in support of the
implementation of the World Bank’s Rural Strategy. Rural Strategy Working Paper, World Bank, Washington D.C.

" Guidelines on good practices, UNHCR. 2019. Accessible here: https://www.unhcr.org/5d15fb634
2Good Practice Template, FAO. 2016. Accessible here: http://www.fao.org/3/a-as547e.pdf



http://www.fao.org/3/a-as547e.pdf
https://www.unhcr.org/5d15fb634
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An innovative practice is a new solution (method/idea/product) with the transformative ability to
accelerate impact. Innovation can entail improved ways of working with new and diverse partners;
can be fuelled by science and technology; or can involve new social and business models,
behavioural insights, or path-breaking improvements in delivering essential services and products,
among other solutions. It does not have to involve technology; most important is that innovation is a
break from previous practice with the potential to produce significant positive impact.®

A promising practice has demonstrated a high degree of success in its single setting, and the
possibility of replication in the same setting is guaranteed. It has generated some quantitative data
showing positive outcomes over a period of time. A promising practice has the potential to become
a good practice, but it doesn’t yet have enough research or replication to support wider adoption or

upscaling. As such, a promising practice incorporates a process of continuous learning and
improvement.

3 Please refer to the “ i itiati i ion” for more information.



https://drive.google.com/file/d/1s6bQ6UFE0I39gm_sA1ZFzxsSJuXWhoej/view?usp=sharing
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A good practice is not only practice that is good, but one that has been proven to work well and
produce good results and is therefore recommended as a model. It is a successful experience that
has been tested and validated, in the broad sense, has been repeated and deserves to be shared,
so that a greater number of people can adopt it.

Title of the Innovative, Promising or Good Practice

Family Life Education FLE National
Curriculum

Village Family Safety Programs.

Strengthening Legislative Framework through
inclusive consultations and policy
development.

\ |/
M,
- -
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Provide a description of the innovative, promising, or good practice. What pillars/principles of the
Spotlight Initiative does it address? (When did the activity begin? When will it be completed or is it
ongoing?)

FAMILY LIFE EDUCATION: The Family Life
Education (FLE) curriculum was initially incorporated
into the national school curriculum in the 1990s during
the peak of the AIDS epidemic. Its purpose was to
educate young people about sexual health and protect
them from sexually transmitted infections (STIs).
Although government schools discontinued it, Catholic
Schools adopted and continued it. In 2018, during a
regional education and health experts gathering, FLE
was reintroduced into the national curriculum with
support from UNFPA. This reintroduction aimed
primarily at addressing the rising rates of teenage
pregnancy and the increasing trend of domestic
violence.

In 2020, the Spotlight Initiative was launched in Samoa
to end gender-based violence. As part of this initiative,
the Family Life Education (FLE) curriculum was placed
under Pillar 3, which focuses on Gender Norms and
Prevention. The FLE curriculum has been developed to
be implemented in both in-school and out-of-school
settings. The Ministry of Education oversees the
implementation of in-school FLE, while the CSO
Samoa Family Health Association coordinates the
out-of-school FLE.

VILLAGE FAMILY SAFETY PROGRAM: GBV has
been elevated to a national agenda issue, with the
government allocating $500,000 in its 2022-2023
national budget to support NGOs working on

addressing GBV. A promising practice is the pilot
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initiative, done in collaboration with the National
Human Rights Institution, which has led to the
establishment of Village Family Safety Committees.
This program employs a culturally responsive
approach to empower village leaders and members to
actively prevent domestic violence in their
communities. An initial evaluation indicates that this
approach has been effective in reducing violence at
the village level. Within less than a year of
implementation, 50% of the villages involved (3 out of
6) reported a decrease in GBV incidents over the past
3 years since the initiative began.

Strengthening Legislative Framework through
inclusive consultations and policy development. The
Spotlight Initiative has made significant investments in
institutional policy development to address the needs
of women, children, and vulnerable groups. This effort
has led to the introduction of several important
gender-responsive policies and initiatives for law
reform. A notable collaboration between UNDP and
the Ministry of Justice, Courts & Administration has
resulted in a comprehensive review and enhancement
of Samoa's Family Laws, particularly focusing on the
Family Safety Act 2013. This includes a policy review
and the drafting of a new FSA bill.

Additionally, developing the new Crime Prevention
Policy and Strategy for 2023 to 2028 highlights the
government's commitment to providing effective and
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responsive services to its citizens. Extensive
consultations involving Cabinet Ministers, the Chief
Justice, Members of Parliament, government
Ministries, judges, women’s groups, and GBV service
providers have ensured a diversity of perspectives
and a holistic approach to policy development.

The proposed amendments, shaped by thorough and
inclusive consultations and legal expertise, are
expected to enhance the legal framework and create
a safer and more secure environment for women,
children, and vulnerable groups in Samoa.

Objective of the practice: What were the goals of the activity?

1. FAMILY LIFE EDUCATION: The overarching goal
of Family Life Education in Samoa is to equip all
learners, whether in school or outside of school
settings, with age-appropriate knowledge and
information about healthy relationships within the
family, village, and community, as well as
comprehensive sexuality education. This
encompasses several key elements:

1. Instilling core universal values related to human
rights and responsibility.

2. Integrating a focus on gender to promote equality
and understanding.

3. Emphasizing scientifically supported information
regarding sexual and reproductive health.

4.Developing communication and critical thinking

\ |/
M,
- -
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skills to support decision-making that fosters students'
physical, spiritual, and intellectual development,
enabling them to contribute positively to enhancing
their families and communities.

2. Village Family Safety Program. The Family Life
Education (FLE) program in Samoa aims to provide
all learners, both in and outside of school, with
age-appropriate knowledge about healthy
relationships ~ within ~ families, villages, and
communities and comprehensive sexuality education.
This includes instilling core universal values related to
human rights and responsibility, integrating a focus on
gender equality and understanding, emphasising
scientifically supported information on sexual and
reproductive health, and developing communication
and critical thinking skills to support students'
physical, spiritual, and intellectual development,
thereby enabling them to contribute positively to
enhancing their families and communities.

The Village Family Safety Program (VFSP), a
groundbreaking initiative supported by the Samoa
National Human Rights Institution and the Spotlight
Initiative, is dedicated to transforming social norms
and preventing violence against women and children
at the grassroots level. Operating in six villages,
VFSP collaborates with local leaders to establish
Village Family Safety Committees (VFSCs) that
actively drive  change through  developing,
implementing, and enforcing Village Safety Plans and
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village bylaws. These challenging entrenched social
norms contribute to violence. VFSCs are mandated to
develop Village Safety Plans aligned with District
Development Plans, the Samoa Pathway for
Development, and the 2030 Sustainable Development
Goals (SDGs), strategically connecting local and
regional/global strategies for societal transformation.

The collaborative efforts involving key stakeholders in
Samoa resulted in significant progress in developing
Samoa's Policy Paper on the Family Safety Act (FSA)
and recommended amendments to related family
laws. Despite challenges such as time constraints and
unforeseen delays, the thorough examination and
inclusive consultations framed policy positions related
to safety and well-being issues for women, children,
men, and vulnerable groups. Adherence to legal
drafting standards ensured a comprehensive and
implementable outcome, setting the stage for crucial
legislative amendments and signalling a positive
outlook for family law reforms in Samoa, supported by
initiatives like Spotlight 2.0.

Stakeholders involved: Who are the beneficiaries or target group of the practice? Describe how all
relevant stakeholders were engaged.

In-School FLE

The Ministry of Education and Culture in Samoa
coordinates the formal education sector's Family Life
Education (FLE) curriculum. This includes developing
and customizing the FLE Curriculum Guidance, the
foundation for training teachers in FLE. Twenty-five
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secondary and primary schools have integrated the
FLE curriculum into their programs.

To support the implementation of FLE, 15 FLE master
trainers have undergone a comprehensive 5-day
training program. Additionally, over 60 teachers have
received training on the enhanced FLE curriculum. It's
important to note that FLE is not a standalone subject;
rather, FLE concepts are integrated into core subjects
such as Health and Physical Education, Social
Sciences, Food and Textiles, and the Samoan
language. This integration ensures that FLE principles
are woven throughout various aspects of the
curriculum, promoting a holistic approach to healthy
relationships and comprehensive sexuality education.

Out-of-School FLE

CSOs (Civil Society Organizations) take the lead in
conducting  Out-of-School (OOS) Family Life
Education (FLE) outreach programs targeting
community youth, particularly under Pillar 3 focusing
on gender norms and prevention. The Samoa Family
Health Association serves as the lead CSO in
collaboration with five other national CSO service
providers specializing in Gender-Based Violence
(GBV) initiatives. These organizations include the
Samoa Red Cross Society, Samoa Education
Network, Apelu Women in Sports, NOLA, and the
suicide awareness organization Faataua le Ola (FLO).
They are assisted by four government agencies: the
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Ministry of Women, the Ministry of Health, the Ministry
of Education, and the National Human Rights
Institute.

Through this partnership, agency partners benefit
from FLE outreach activities and training provided to
communities. This comprehensive approach involving
both CSOs and government agencies aims to
address gender norms and prevent GBV by equipping
community youth with the necessary knowledge and
skills related to healthy relationships and gender
equality.

2.Village Family Safety Committee
NHRI of the Samoa Office of the Ombudsman

Beneficiaries are the citizens of the 6 villages — Asau,
Saleia, Taga, Vaiee, Lotopue and Laovi Mulifanua.

3. Legislative and Policy Reviews, Development and
Reform:  The initiative focuses on investing in
institutional policies and plans to address the specific
needs of primary beneficiaries, including women,
children, and vulnerable groups. This emphasis on
inclusivity is evident through consultations involving a
wide range of stakeholders, including Cabinet
Ministers, the Chief Justice, Members of Parliament,
government Ministries, judges, women’s groups,
youth, faith-based leaders, village representatives,
GBV service providers, and survivors of domestic
violence.
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This diverse engagement ensures a holistic approach
to policy development and law reform processes to
address safety and well-being issues for vulnerable
groups in Samoa. By incorporating input from various
perspectives and stakeholders, the initiative strives to
create comprehensive and effective solutions that
promote inclusivity, equity, and the protection of rights
for all members of society.

What makes this an innovative, promising, or good practice? Identify distinguishing feature(s) that make
this an innovative, promising or a good practice in the efforts to EVAWG and/or in the context of the
UNDS reform.

In-School FLE

The Ministry of Education and Culture coordinates the
FLE curriculum for the formal education sector,
including the development and customisation of the
FLE Curriculum Guidance, which is the basis for the
training of teachers in FLE. Twenty-five secondary
and primary schools have had the FLE curriculum
introduced into the school curriculum. 15 FLE master
trainers have completed the 5-day training, and over
60 teachers have been trained on the improved FLE
curriculum. FLE is not a standalone subject, but FLE
concepts are integrated into carrier subjects - Health
and Physical Education, Social Sciences, Food and
Textile, and Samoan language,

Out-of-School FLE

CSOs lead the OOS FLE outreach to community
youth - under Pillar 3 on gender norms and
prevention. Samoa Family Health is the lead CSO in
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collaboration with 5 other national CSO service
providers for GBV including the Samoa Red Cross
Society, Samoa Education Network, Apelu Women in
Sports, NOLA, and suicide-awareness Faataua le Ola
FLO assisted by 4 government agencies - Ministry of
Women, Ministry of Health, and Ministry of Education,
and National Human Rights Institute; agency partners
are benefitting from FLE outreach and training to
communities,

2. The VFSP is a transformational good practice and
promising if scaled up due to the set-up of a
pioneering family safety committee consisting of men
and women leaders, instituting stringent penalties
through village laws.

The VFSP, National Human Rights Institution (NHRI)
and the UN through the Spotlight Initiative
demonstrated the collective strategic alliances
through resource and expert sharing under one
common vision. These outcomes underscore the
effectiveness of interventions rooted in sustainable
collective partnerships and resource sharing, active
community involvement, and culturally relevant
grounded strategies in addressing GBV as a whole of
country approach.

3.The collaboration between the Spotlight Initiative
through UNDP and the Government of Samoa -
Ministry of Justice & Courts Administration (MJCA)
stands out for its dedication to enhancing initiatives
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Section B: Knowledge Production (since the beginning of your programme)

A Knowledge Product converts uncaptured knowledge, experience, lessons learned and cutting-edge expertise on a specific topic or derived from
implementation into a learner-oriented product.

A learner-oriented product is structured in a practical way that allows the reader to clearly understand and retain the knowledge being provided. Knowledge
Products play a key role in advancing the Initiative’s Knowledge Management Strategy to document, analyze and disseminate knowledge, as well as capture
lessons learned and innovative, promising and good practices. As such, a Knowledge Product can be understood as an output and a key asset for the
success of Spotlight Initiative.

Types of Knowledge Products include the following:
- Assessments
- Research Papers
- Reports
- Capacity Development Modules/Manuals
- Technical Guidance Notes
- Tools
- Infographics
- Magazines/Newsletters/ Brochures/Outreach and visibility materials
- Policy Briefs
- Strategic Plans and Frameworks
- Position Papers/Thematic Strategy Briefs
- Desk Review/Case Study
-  Briefs/Factsheets

For more information, please refer to the Spotlight Initiative Knowledge Products Guidelines available here.

Please list all Knowledge Products developed by the Spotlight Initiative since the beginning of your programme.

Title of Knowledge Product type(s)* - Date Target Audience | jnk to Knowledge Product (if
(Select from the Brief Description & Purpose

Product completed/publis = (who is the available)

list above. If hed or expected intended



https://drive.google.com/file/d/1Ncn9e1mgf7T_7vU84wWraZbdTlwkbT4c/view?usp=sharing
https://drive.google.com/drive/folders/19swIYMt-BdIrEGHTkfJEUdZ3FMLjO9tr?usp=sharing
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other, please audience of the
specify) product)

CSO NRG Programme | Brief Guide on CSO progress, 2 July 2023 CSO Reference
Brief Q3, 2023 (UNDP & priorities and addressing Group,
UNRCO) challenges — strengthening Goverr.1ment, UN

CSO engagement on Agencies, EU.

EVAWG
CSO NRG Programme | Brief Guide on CSO progress, 9 November CSO Reference
Brief Q4, 2023 (UNDP, priorities and addressing 2023 Group,
RCO, UNWomen) challenges — strengthening Goverr.1ment, UN

CSO0 engagement on Agencies, EU.

EVAWG
Spotlight Initiative | Infographic Acknowledging CSO | 29 November Civil Spmgty https://www.facebook.com/spot
Certificate of Recognition commitment for | 2023 Organisations samoa
for Samoa CSO for transformational change as
driving transformational a leading civil society
change 2023. organization in the EU- UN

Spotlight Initiative Samoa
(UNDP) Country  Programme to

EVAWG.
Civil  Society Forum | Infographic To promote the message for | 10 November General Public https://www.facebook.com/spot
UNITE- 16 Days of the CSO knowledge and 2023 samoa
Activism to EVAWG exchange forum also the
Promotion 2023 finale of the Spotlight

7y M BB
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https://www.facebook.com/spotsamoa
https://www.facebook.com/spotsamoa
https://www.facebook.com/spotsamoa
https://www.facebook.com/spotsamoa
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(4 infographics)
(UNDP)

Initiative.

General Public

Key Messages from UN [ Tools /Visibility | Document lessons learned | 25 November https://www.facebook.com/spot
leaders and Samoa | Materials for knowledge and 2023 samoal/videos
Village Champions on exchange via social media.
EVAWG in working with
men and boys, young
women, LNOB, village
leaders,  women in
sports, 16 Days of
Activism UNITE -
EVAWG
14 materials (UNDP,
UNRCO)
Review of the Family | Tools/ Review of Family Laws in 23 December Members of https://www.samoalawreform.g
Laws of Samoa Final Samoa to benefit the 2022 Parhqr.nent, Law ov.ws/wp-content/uploads/202
Repot 25/22, Report Samoan people. In Prgct|t|oners, 3/10/Final-Report-Eng-26.pdf
Government of Samoa, response to concerns policy makers
Samoa Law Reform raised by the Judiciary that
Commission. the family laws of Samoa
were outdated.
Samoa National Crime | Tools Policy aims to prevent | April 2024 Government, L?W
Prevention Policy & crimes that are most and Justice

Strategy & Action Plan

prevalent and harmful to

Institutions, policy
and



https://www.facebook.com/spotsamoa/videos
https://www.facebook.com/spotsamoa/videos
https://www.samoalawreform.gov.ws/wp-content/uploads/2023/10/Final-Report-Eng-26.pdf
https://www.samoalawreform.gov.ws/wp-content/uploads/2023/10/Final-Report-Eng-26.pdf
https://www.samoalawreform.gov.ws/wp-content/uploads/2023/10/Final-Report-Eng-26.pdf
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2023 - 2028

Government of Samoa,
Ministry  of  Justice,
Courts & Administration.

Samoa society and people.
Promoting a vision of the
Justice Sector (LJS) — ‘a
safe, secure, fair, just and
inclusive Samoa’. It further
complements to the
implementation  of  our
National Ending Violence
Against Women and Girls
(EVAWG) Prevention
Framework and National
Policy on Family Safety:
Elimination of Family
Violence 2021-2031.

implementers,
CSOs.

Final Policy Review and
Drafting Instructions for
Family Safety Act 2013
Government of Samoa,
Ministry  of  Justice,
Courts & Administration.

Tools/Policy/R
eport

With the recent passage of
the Family Safety Act 2013
and the Samoa Law Reform
Commission's Final Report
on the Review of Family
Laws of Samoa 2022, the
Government is now poised
to enact crucial policy and
legislative changes
addressing  contemporary
challenges. This proactive
approach is particularly
timely to enhance family
protection and address

April 2024

Ministry of Justice
Courts &
Administration,
Law and Justice
Institutions,
Judiciary,
Members of
Parliament,
Stakeholders.
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domestic violence, requires
adjustments to effectively
address emerging issues
and fulfill its intended
purpose.

General Public

Key Messages from the | Tools/ visibility | Key messages and TVCs | August 2021 TVCs

National Multimedia | materials that were developed during o

Campaign to Reduce community consultations by m;wbook.?om/l\/lml

Family Violence participants/parents stryofWWomenCommunityAndS
targeting VAC/VAWG within ocialDevelopment/videos/6037
the home addressing social 19734525611

2 TVCs and behavioral norms https://www.facebook.com/Mini

stryofWomenCommunityAndS

2 key messages (IEC ocialDevelopment/videos/5657

materials) 515037674352

16 Days of Healing | Visibility An inspirational message | November 2021 | GeneralPublic. 1 5.0 vinister

Community materials from the first woman Prime

Conversation Minister of Samoa Hon.

Fiame Naomi reiterating
that a world of violence is
possible.



https://www.facebook.com/MinistryofWomenCommunityAndSocialDevelopment/videos/603719734525611
https://www.facebook.com/MinistryofWomenCommunityAndSocialDevelopment/videos/603719734525611
https://www.facebook.com/MinistryofWomenCommunityAndSocialDevelopment/videos/603719734525611
https://www.facebook.com/MinistryofWomenCommunityAndSocialDevelopment/videos/603719734525611
https://www.facebook.com/MinistryofWomenCommunityAndSocialDevelopment/videos/5657515037674352
https://www.facebook.com/MinistryofWomenCommunityAndSocialDevelopment/videos/5657515037674352
https://www.facebook.com/MinistryofWomenCommunityAndSocialDevelopment/videos/5657515037674352
https://www.facebook.com/MinistryofWomenCommunityAndSocialDevelopment/videos/5657515037674352
https://samoa.un.org/en/160682-16-days-activism-message-2021-prime-minister-samoa
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16 Days of Healing | Visibility Deputy Secretary General | December 2020 General Public DSG General Amina J
Community Materials Amina Mohammed Mohammed.
Conversation Campaign acknowledges the strength

of Pacific women and

encourages the women and

communities of Samoa that

its a collective effort to

EVAWG.
16 Days of Healing | Visibility CSO National Reference | December 2020 General Public Women Movements and
Community Materials Group lead community organisations

Conversation Campaign

conversations on the root
causes and advocate for
religious and cultural values
to influence social change
and behaviours that
prevents and ends VAWG.

Research and Academias
Persons with Disabilities

Faith Based Organisations
Women in Sports & Media

Men and Boys

Young Women and Youth
leaders

Eaafafine and Faatama

Human Rights and Essential
Services

Traditional leaders and rural
villages.



https://samoa.un.org/en/105023-un-deputy-secretary-general-amina-j-mohammed-special-message-16-days-healing-campaign
https://samoa.un.org/en/105023-un-deputy-secretary-general-amina-j-mohammed-special-message-16-days-healing-campaign
https://samoa.un.org/en/104282-16-days-healing-perspectives-national-council-women-ending-violence-against-women
https://samoa.un.org/en/104282-16-days-healing-perspectives-national-council-women-ending-violence-against-women
https://samoa.un.org/en/104277-16-days-healing-campaign-perspectives-women-governance-and-academics
https://samoa.un.org/en/103513-spotlight-initiative-16-days-healing-campaign-perspectives-persons-disabilities-ending
https://samoa.un.org/en/103138-16-days-healing-campaign-perspectives-faith-based-organizations-ending-violence-against
https://www.facebook.com/spotsamoa/videos/427625974924896
https://www.facebook.com/spotsamoa/videos/434383261062874
https://www.facebook.com/spotsamoa/videos/1551176765225339
https://www.facebook.com/spotsamoa/videos/1551176765225339
https://www.facebook.com/spotsamoa/videos/156621839540091
https://www.facebook.com/spotsamoa/videos/1006957236479011
https://www.facebook.com/spotsamoa/videos/1006957236479011
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Spotlight Initiative -
Stories of Change

Visibility
Materials

Stories featured in this
publication were submitted
by Spotlight RUNOs
coordinated through the
UNRC Office & UNDP.
They are accounts collected
throughout Phase 1 as part
of the Samoa programme
joint Communication
Strategy compiled under
the UNDP / UNRCO
Spotlight Multi-Media
Communications project for
Phase 1 Lessons Learned

December 2022

General Public

Stories of Change

16 Days of Activism
CSO Knowledge Forum
Social Media Campaign
on United to EVAWG

Visibility
Materials

Violence is Never
Acceptable. United Nations
Resident Coordinator in
Samoa; Mr Themba Kalua
speaks to other men - that
Violence Against Women is
NEVER acceptable

November 2023

General Public

UN Resident Coordinator
Themba Kalua

16 Days of Activism
CSO Knowledge Forum
Social Media Campaign

Visibility
Materials

A future that is safe for
everyone. UNDP Samoa
Multicounty Office, Resident

November 2023

General Public

Aliona Niculita
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https://samoa.un.org/en/226997-spotlight-initiative-magazine-2022-stories-change
https://www.facebook.com/spotsamoa/videos/738535434360882
https://www.facebook.com/spotsamoa/videos/738535434360882
https://www.facebook.com/spotsamoa/videos/318613517657003
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on Unite to EVAWG

Representative- Ms Aliona
Niculita

General Public

16 Days of Activism | Visibility In Samoa, Spotlight November 2023 Annie Eves Laumea
CSO Knowledge Forum | Materials Initiative women leaders
Social Media Campaign encourage young girls to
on Unite to EVAWG use their voices to speak up
early. Parents are
encouraged to raise your
daughters and sons to
speak up to remain healthy
and become stron
16 Days of Activism | Visibility Calling Men and Boys to November 2023 General Public Gutu Faasau
CSO Knowledge Forum | Materials Step Up
Social Media Campaign
on Unite to EVAWG
16 Days of Activism | Visibility Women in Sports - More November 2023 General Public Gabrielle Apelu
CSO Knowledge Forum | Materials action needed
Social Media Campaign
on Unite to EVAWG
16 Days of Activism | Visibility Avea oe ma Tama e tete’e November 2023 General Public Lualua Tautu
CSO Knowledge Forum | Materials atu | sauaga. Be the father

Social Media Campaign

that says no to violence.



https://www.facebook.com/TheSpotlightInitiative?__tn__=-%5dK-R
https://www.facebook.com/TheSpotlightInitiative?__tn__=-%5dK-R
https://www.facebook.com/spotsamoa/videos/194268063676283
https://www.facebook.com/spotsamoa/videos/1394743594774788
https://www.facebook.com/spotsamoa/videos/266245946426974
https://www.facebook.com/spotsamoa/videos/356850173654022
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on Unite to EVAWG

General Public

16 Days of Activism | Visibility Mataafa Faatino Utumapu, | November 2023 Mataafa Faatino Utumapu
CSO Knowledge Forum | Materials a Samoa Spotlight Initiative
Social Media Campaign champion for rights of
on Unite to EVAWG women with disabilities
shares her thoughts on the
true meaning of 'Leave No
One Behind
16 Days of Activism | Visibility Pamela Sua, the Secretary | November 2023 General Public Pamela Sua
CSO Knowledge Forum | Materials General of the Samoa
Social Media Campaign Council of Women
on Unite to EVAWG encourages women not to
hide the abuse. The
strengthening of women's
agency is at the core of the
National council of
Women's work with Samoa
Spotlight Initiative
16 Days of Activism | Visibility November 2023 | General Public 1 y/\\yg in stats
CSO Knowledge Forum | Materials
Social Media Campaign
on Unite to EVAWG
Stories from Samoa Magazine UNESCO's new publication | December 2023 General Public Stories from Samoa

shares success stories from
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https://www.facebook.com/spotsamoa?__tn__=-%5dK-R
https://www.facebook.com/spotsamoa/videos/908370014131797
https://www.facebook.com/spotsamoa?__tn__=-%5dK-R
https://www.facebook.com/spotsamoa?__tn__=-%5dK-R
https://www.facebook.com/spotsamoa/videos/1451144729150217
https://www.facebook.com/spotsamoa/videos/1737134260047675
https://samoa.un.org/en/265004-spotlight-initiative-stories-samoa
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the Spotlight Initiative
partnerships, highlighting
their innovative approaches
in combating gender-based
violence. It's a powerful tool
for raising awareness and
advocating for continued
global action against this
issue.

The impact of domestic | Research The study focuses on the April 2023 Research Report
violence in the education | Report. impact of domestic violence
sector. on children's education and
the challenges faced by
teachers and staff dealing
with abused children.
Spotlight Initiative Brown | Visibility Tools | Shining a spotlight on six December 2023 https://www.facebook.com/bro
Girl Woke Hush Musical different experiences with wngirlwoke/videos/156259002
and Workshop GBYV, "Hush" explores the 7892053/
role our silence plays in )
hiding, protecting, and Hush Cast Interviews
continuing domestic https://fb.watch/pra5vsSaDX/
violence.
FLE Curriculum | Capacity Family Life Education (FLE) https://samoa.un.org/en/media/
Guidance Development | is part of Samoa's 157954

Modules/Curri

curriculum, integrated
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https://samoa.un.org/en/265729-domestic-violence-research-report
https://www.facebook.com/browngirlwoke/videos/1562590027892053/
https://www.facebook.com/browngirlwoke/videos/1562590027892053/
https://www.facebook.com/browngirlwoke/videos/1562590027892053/
https://eur02.safelinks.protection.outlook.com/?url=https%3A%2F%2Ffb.watch%2Fpra5vsSaDX%2F&data=05%7C02%7Caterina.samasoni%40un.org%7C417105da8a4d4d5e6d3408dc59d69326%7C0f9e35db544f4f60bdcc5ea416e6dc70%7C0%7C0%7C638484025346256249%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C0%7C%7C%7C&sdata=bRVn1VSTJg7%2Brve3%2BVCIhfJs%2F6%2Brz8MQOtLjqKlw950%3D&reserved=0
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culums

mainly into Health and
Physical Education and
Social Studies. Other
subjects like Food and
Textiles Technology and
Science could also include
FLE lessons. Key concepts
within FLE are crucial in this
context.




Spotlight Initiative

List of equipment / vehicles / remaining major supplies and its end-use upon completion of the Spotlight Initiative programme

Programme: |Spotlight Initiative Samoa

No. Item description Agency Agency reference, if any No. of units Total cost in USD
Transferred to entity - Ministry of Women Community & Social Development
1 Projecter Set (HP Laserjet Pro) UNFPA 1 S 1,460.04
2 Laptops for analysis of GBV administrative data UN FPA 8 S 17,515.93
3 Dell Power Edge R470 Server UNFPA 1 S 20,488.83
Subtotal S 39,464.80
Transferred to entity - Ministry of Education Sports & Culture
1 IT equipment for FLE outreach (laptop, tripod, projector, power board and extension) UNFPA 4 S 6,960.00
Subtotal S 6,960.00
Transferred to entity C
Subtotal
Disposed at the end of item lifetime
2 DELL Inspiron Laptops will not be transferred because of performance requirements. (1) Decreased Serial Number
in depreciation value or reached the end of its useful life (2) both laptops battery failing & #230P4P2/4J0M4P2 ref IT
mulfunctioning. UNDP Samoa laptop status Report 2 $3,820.43
Subtotal $3,820.43
Add lines / sections as needed
Total $50,245.23
Name of representative Date Signature
UNFPA Leigh Ashley Lipscomb 19-Mar-24 _
UNDP Lata Po Ching 5-Mar-24
UNICEF Blanche T. Kioa 19-Apr-24 _
UNESCO Shamila Nair - Bedouelle 30-Apr-24 Refer to letter for signature
UN Women  Mele Mauala 30-Apr-24 Signature will be affixed after clearance

Notes:
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